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patterns of intimidation of victims and advocates; and (4) resistance to sexual abuse 

reform initiatives.  

 

In Part VI, we include our approximately 65-page report detailing our audit of the 

procedures and actions of the Credentials Committee. Among other things, we found that 

the Credentials Committee was under pressure almost immediately after its formation to 

begin reviewing sexual abuse submissions. Consequently, the Credentials Committee 

began operating without adopting any written policies and procedures, such as set 

timelines/deadlines, protocols for correspondence with submitters and churches, and 

standards for review. At least one outside expert offered help and support in developing 

criteria and standards, but the offers were rebuffed. Credentials Committee members 

themselves expressed dissatisfaction because they did not receive adequate information 

about their role, nor did they have any training. These and other deficiencies led to delays 

and communications breakdowns that caused submitters and others to lose faith in the 

process, despite what we believe to be good intentions and effort on the part of the 

Credentials Committee members. Our findings, as well as an analysis of the submissions 

made to the Credentials Committee during the audit period, are set out in that section.  

 

Finally, in Part VII, we set out a comprehensive list of proposed recommendations 

intended to provide a pathway for the SBC to improve its response to sexual abuse and 

misconduct allegations in the future. The recommendations set out voluntary minimum 

standards that churches, local associations, state conventions, and all SBC entities can 

implement for the prevention, recognition, and the appropriate handling of sexual abuse 

and related misconduct allegations. The recommendations address systemic and cultural 

issues from bottom to top, taking into consideration polity, autonomy, and the reality that 

this issue needs to be resolved through a willing and voluntary cooperation.  Some 

recommendations will require a significant amount of work, while other elements 

recognize the need for education and cultural change. A comprehensive implementation 

of these recommendations should help to create safe spaces for children and all members 

of the Convention.  







https://solutionpointintl.sharepoint.com/:b:/s/SBCECInvestigation/EeOOsPBeLzNCtDyWphyVPucBuAdtgk1AtXo3xJeJpatFFQ?e=qHV74u
https://solutionpointintl.sharepoint.com/sites/SBCECInvestigation/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x012000B8F7449F28C92C41B92F346E9CBE6334&id=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation%2FSBC%20EC%20LOE%2020210909%2Epdf&parent=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation
https://solutionpointintl.sharepoint.com/sites/SBCECInvestigation/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x012000B8F7449F28C92C41B92F346E9CBE6334&id=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation%2FSBC%20EC%20LOE%2020210909%2Epdf&parent=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation
https://solutionpointintl.sharepoint.com/:b:/s/SBCECInvestigation/Ef_k_4q0aztHtw6qWzXhT1MBg0BfLDruX_aT0tqnEH3ahQ?e=chiU3u
https://solutionpointintl.sharepoint.com/:b:/s/SBCECInvestigation/EfXTJQNP3aBEjzEqKg0nfAIBBq2GE5Vu3seiY8zMDSeI3g?e=E2psTI
https://solutionpointintl.sharepoint.com/:b:/s/SBCECInvestigation/EfXTJQNP3aBEjzEqKg0nfAIBBq2GE5Vu3seiY8zMDSeI3g?e=E2psTI










https://sbhla.org/wp-content/uploads/554.pdf
https://solutionpointintl.sharepoint.com/:f:/s/SBCECInvestigation/EjDHWLwt0XRAumqs5%20aEAgI8BjUUIuqE40O_E2AT-b88FKg?e=pY9rQ7
https://solutionpointintl.sharepoint.com/:f:/s/SBCECInvestigation/EjDHWLwt0XRAumqs5%20aEAgI8BjUUIuqE40O_E2AT-b88FKg?e=pY9rQ7
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affirmatively contact survivors; rather we engaged with survivors based on their outreach 

to our investigative team and in the manner in which they chose to engage with us, 

whether it be in-person, by telephone or video conference, and/or by email or providing 

written materials. Below is a summary of the categories of people interviewed by our 

investigative team. 

a. Current and Former EC Staff 

 
In January 2022, the Guidepost investigative team traveled to the SBC EC offices in 

Nashville to meet with EC staff. EC staff carry out the day-to-day operations of the SBC, 

such as supporting the work of EC committees, handling communications, finance, and 

information technology matters.  

 

An in-person Town Hall meeting with all current SBC EC staff and members of the 

Guidepost team was held in order to provide information about the investigation. Prior to 

the trip, we administered a survey to solicit information from the SBC EC staff to obtain 

their experience and understanding of sexual abuse related to the SBC EC, including 

their views on training, education, culture, and reporting of allegations, among other 

things. We had a 96 percent response rate, the results of which were invaluable in 

preparing for the Town Hall and the SBC EC staff interviews. A more detailed discussion 

of that survey, as well as our follow-up survey, can be found infra at Section IV.C.  

 

During our time in Nashville, we interviewed 19 current and former SBC EC staff. In the 

following weeks, we interviewed an additional 23 current and former SBC EC staff. We 

would like to take this opportunity to commend the SBC EC staff not only for their 

cooperation during the Town Hall and initial interviews, but for helping to coordinate 

interview rooms and other logistical matters for a number of additional Guidepost trips to 

the SBC EC offices.  

 

 

 





https://solutionpointintl.sharepoint.com/sites/SBCECInvestigation/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x012000B8F7449F28C92C41B92F346E9CBE6334&id=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation%2FCoC%20Letter%20to%20Paige%20Patterson%20re%20GPS%20INT%20%281%29%2Epdf&parent=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation
https://solutionpointintl.sharepoint.com/sites/SBCECInvestigation/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x012000B8F7449F28C92C41B92F346E9CBE6334&id=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation%2FCoC%20Letter%20to%20Paige%20Patterson%20re%20GPS%20INT%20%281%29%2Epdf&parent=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation
https://solutionpointintl.sharepoint.com/sites/SBCECInvestigation/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x012000B8F7449F28C92C41B92F346E9CBE6334&id=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation%2FEd%20Litton%2Epdf&parent=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation


https://solutionpointintl.sharepoint.com/sites/SBCECInvestigation/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x012000B8F7449F28C92C41B92F346E9CBE6334&id=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation%2FDr%2E%20Patterson%20Introduction%20%281%29%2Emsg&parent=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation
https://solutionpointintl.sharepoint.com/sites/SBCECInvestigation/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x012000B8F7449F28C92C41B92F346E9CBE6334&id=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation%2FRe%20Dr%2E%20Patterson%20Response%2Emsg&parent=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation
https://solutionpointintl.sharepoint.com/:w:/r/sites/SBCECInvestigation/_layouts/15/Doc.aspx?sourcedoc=%7BBC9949FA-7250-4993-BCB8-145BACAF641D%7D&file=Dr.%20Patterson%204.6.22%20.docx&action=default&mobileredirect=true
https://solutionpointintl.sharepoint.com/sites/SBCECInvestigation/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x012000B8F7449F28C92C41B92F346E9CBE6334&id=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation%2F1591%5F001%2Epdf&parent=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FBackground%20of%20the%20Investigation
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As described above, we made significant efforts to interview as many current and former 

EC Trustees and other significant SBC figures as possible during our investigation. 

Though many people agreed to speak with us, some did not for various reasons. Attached 

as Appendix C, we list those people who were contacted and did not meet with us despite 

our request, as well as their stated reasons for their decision (if given).  

 

c. Survivor Interviews and Outreach 

 
Background 

We are deeply grateful to the survivors of sexual abuse who contacted us to share their 

histories and opinions. Because the investigation was widely publicized, many survivors 

contacted us directly beginning in September 2021. As discussed above, we created a 

dedicated Guidepost webpage with information regarding the investigation, including an 

email address to contact Guidepost investigators. Guidepost team members did not 

affirmatively contact survivors for interviews or information. All contact originated only 

when the survivor reached out to us, either directly by email or phone or through another 

witness or Task Force member. In total, we spoke with 22 survivors over the course of 

the investigation.  

Trauma-Informed Communications 

As is a best practice, the investigative team was mindful during the investigation of 

communicating with survivors and their loved ones in a trauma-informed manner. All 

Guidepost team members received trauma-informed training. Being trauma-informed 

requires that we communicate in a way that did not assign guilt or responsibility to the 

survivor and did not re-traumatize them. Survivors were offered anonymity and 

confidentiality if desired and permitted by law. We prioritized communicating in a prompt 

and transparent manner with all witnesses, but particularly so with survivors.  

 

Depending on the preference of the survivor, these meetings were conducted via 

telephone, videoconference, or in person. All survivors were permitted and encouraged 

to have a support person of their choosing present for the interview. The SBC, Task 









https://plusnxt.relativity.one/Relativity/go?id=8252197-1523262




https://www.sbc.net/about/becoming-a-southern-baptist-church/faq
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more than two consecutive full terms.51 The EC Trustees meet three times per year, in 

February, June, and September.  

 

The EC Trustees select and employ an EC President for an indefinite term.52 The EC 

President receives a salary and serves as chief executive officer and treasurer, and is an 

ex officio member of all committees.53  

 

The EC Trustees also elect officers such as the Board Chairperson, Vice Chairperson,  

Secretary, and Chairpersons for the following committees: Committee on Convention 

Missions & Ministry; Committee on Convention Finances & Stewardship Development; 

Committee on Convention Events & Strategic Planning; Committee on Southern Baptist 

Relations.54 These officers are not paid. 

 

According to the SBC, the EC does not control or direct the activities of Convention 

entities, although it reviews their financial statements and recommends the Convention 

annual operating budget.55 In addition, the EC receives and distributes the monies 

Southern Baptists give in support of denominational ministries through the Cooperative 

Program,56 acts as the recipient and trust agency for all Convention properties, and 

provides public relations and news services, including Baptist Press.57 To carry out its 

function, the EC maintains a professional staff and offices in Nashville, Tennessee.58 

 
51 EC Bylaw 3.4. 
52 EC Bylaw 4.8. The president shall serve from the effective date of election until retirement, death, 
resignation, or by action of the board of trustees. 
53 Id.  
54 EC Bylaw 4.1. 
55 https://www.sbc.net/about/what-we-do/sbc-entities/executive-committee/. 
56 The Cooperative Program was formulated in 1925 as a unified giving plan for Southern Baptists. 
Churches support the Cooperative Program by submitting contributions through a network of state and 
regional Baptist conventions. Those conventions use a portion of these funds to fuel the ministry and 
mission goals established by their churches. Each state Baptist convention then forwards a percentage of 
those funds to the Southern Baptist Convention, providing financial support for Convention entities to send 
missionaries, train pastors and ministry leaders, plant churches and address ethical and religious liberty 
concerns related to our faith. Cooperative Program funds forwarded from the states also provide support 
for the SBC operating budget. See https://www.sbc.net/about. 
57 Id. 
58 Id. 



https://www.sbc.net/wp-content/uploads/2021/10/EC-Bylaws-June-16-2020-FINAL.pdf
https://solutionpointintl.sharepoint.com/:b:/s/SBCECInvestigation/EVlqj4L8EJ5EnBcOEq8W3FUBcvY49E0aKNVyJiZBQQRBaA?e=JdWWfF
https://solutionpointintl.sharepoint.com/:b:/s/SBCECInvestigation/EVlqj4L8EJ5EnBcOEq8W3FUBcvY49E0aKNVyJiZBQQRBaA?e=JdWWfF
https://solutionpointintl.sharepoint.com/:b:/s/SBCECInvestigation/EVNkijaQmk5EvaVy6pwOyWMBvvYVVfezjTuxRGsRCFOPmQ?e=0nwFer


https://www.sbc.net/about/what-we-do/sbc-entities/executive-committee/staff/
https://www.baptistpress.com/resource-library/sbc-life-articles/sbc-life-focus-on-your-sbc-entities-the-executive-committee/
https://www.baptistpress.com/resource-library/sbc-life-articles/sbc-life-focus-on-your-sbc-entities-the-executive-committee/


https://www.sbc.net/resource-library/ministry-reports/2021-ministry-report/
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http://media2.sbhla.org.s3.amazonaws.com/annuals/SBC_Annual_2000.pdf
http://media2.sbhla.org.s3.amazonaws.com/annuals/SBC_Annual_2001.pdf
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fullest extent of the law sexual abuse among clergy and counselors, called on SBC 

churches to discipline those guilty of any sexual abuse and to cooperate with civil 

authorities, called on Southern Baptist seminaries to emphasize integrity in their training 

of ministers and others, and extended prayers and support for those who have been 

harmed as a result of sexual abuse.73 

2004 

At the 2004 Convention in Indianapolis, a motion was made for a child abuse study 

committee.74 In pertinent part, the motion called for the new committee to: 

 

[S]tudy the problem of child abuse, incest, and child molestation perpetrated 
by members of the laity and/or staff of Southern Baptist churches. In 
addition, this committee should instruct LifeWay Publishers to produce a 
curriculum that will educate churches concerning this problem and help 
churches in developing guidelines and policies for preventing child abuse 
and sexual molestation and enforce the legal and moral obligation the 
church has in reporting known incidents to the proper authorities. 
Furthermore, this committee should seek some means or ways for 
reproving churches that protect known perpetrators by failing and/or 
refusing to report such crimes to the authorities and/or by intimidating or 
terminating the pastor and/or other members of the church staff when they 
report such crimes to the authorities.75 

 

SBC President Jack Graham ruled the motion out of order.76 According to an EC staff 

member, it was likely ruled out of order because a motion cannot instruct an SBC entity 

(Lifeway) to take action.77 We were unable to question President Graham about the 

motion as he was unresponsive to our interview request. There is no indication in the 

documents we reviewed that any attempts were made to revise the motion to overcome 

this procedural hurdle.   

 

 
73 http://media2.sbhla.org.s3.amazonaws.com/annuals/SBC_Annual_2002.pdf. 
74 http://media2.sbhla.org.s3.amazonaws.com/annuals/SBC_Annual_2004.pdf. 
75 Id. 
76 Id. 
77 Interview Memorandum of EC Staff Member 1.  

http://media2.sbhla.org.s3.amazonaws.com/annuals/SBC_Annual_2002.pdf
http://media2.sbhla.org.s3.amazonaws.com/annuals/SBC_Annual_2004.pdf


https://solutionpointintl.sharepoint.com/sites/SBCECInvestigation/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x012000B8F7449F28C92C41B92F346E9CBE6334&id=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FSection%202%2FREL0000002406%2Epdf&parent=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FSection%202
https://solutionpointintl.sharepoint.com/sites/SBCECInvestigation/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x012000B8F7449F28C92C41B92F346E9CBE6334&id=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FSection%204%2FChrista%20Brown%20Memo%20to%20Guidepost%2Epdf&parent=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FSection%204
https://plusnxt.relativity.one/Relativity/go?id=8252197-2481375
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http://stopbaptistpredators.org/documents/SBCletter02.pdf
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http://stopbaptistpredators.org/documents/Botoletter.pdf
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The use of hyperbole, argumentative language, strident tones, or pejorative 
adjectives is not necessary, and disserves the victims you are seeking to 
help by alienating those with whom you profess to desire to collaborate, and 
from whom you are requesting assistance. Your staging of a ten-minute, 
photo-op mock demonstration in front of our building in an attempt to direct 
press attention to shortcomings you perceive to exist in the Southern Baptist 
Convention is certainly not a backdrop conducive to the continued dialogue 
and joint working relationship you expressed as a desire in the letter you 
hand-delivered at that time. And your use of examples which are inaccurate 
or which have no relevance is also unhelpful.  
 
Obviously, there may be some ways the Southern Baptist Convention can 
improve awareness of and protection from the problem of sexual abuse, 
and we will be both responsive to our constituency and exhortive toward 
that end, perhaps using portions of your suggestions which find support 
among rank and file Southern Baptists, and which seem workable and 
beneficial under our polity. Nevertheless, the adversarial posture which you 
have assumed is one of several factors leading me to believe that continued 
discourse between us will not be positive or fruitful.107 
 

 

 
107 Id. 
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At the 2007 June Convention in San Antonio, SBC Messenger Wade Burleson presented 

a motion to create a Database of Clergy or Staff in SBC Churches Involved in Sexual 

Harassment or Abuse: 

That the Southern Baptist Convention request the Executive Committee to 
conduct a feasibility study concerning the development of a database of 
Southern Baptist clergy and staff who have been credibly accused of, 
personally confessed to, or legally been convicted of sexual harassment or 
abuse, and that such a database be accessible to Southern Baptist 
churches in order to assist in preventing any future sexual abuse or 
harassment, and that the Executive Committee report its findings and/or 
recommendations no later than the 2008 Southern Baptist Convention in 
Indianapolis.152  

The motion was referred to the EC for consideration and for a report back to the 2008 

Southern Baptist Convention.153 

In August 2007, the pastor of a church in Tennessee sent a letter to the SBC President, 

the EC President, ERLC President, Bylaws Work Group members, and others, which 

discussed two allegations of sexual abuse in the past year at Memphis churches.154 

Separately, that same month, other persons sent a letter to the above also complaining 

of sexual abuse in Oklahoma.155 Guidepost investigators did not find responses to the 

pastor or the other persons in documents turned over by the EC, or any indication that 

anyone took any action, including any referrals to law enforcement, passed along this 

information to any State Conventions or local associations in an effort to have it reviewed, 

investigated, and/or resolved, or even acknowledged that such potentially egregious 

allegations involving SBC churches were being levied.    

 

 

 
152 https://41jmzr10f8zc229tzr2xml7e-wpengine.netdna-ssl.com/wp-
content/uploads/2020/07/2007SBCAnnual.pdf. 
153 Id. 
154 SBC EC Investigation - SBCDATA0001113748.pdf - All Documents (sharepoint.com). 
155 SBC EC Investigation - SBCDATA0001113817.pdf - All Documents (sharepoint.com). 
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Thereafter, Mr. Jordan responded with the following comments:226 

 

 

 
226 Id. 
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Based on our review of internal SBC BP documents, the BP initial draft of the BP article 

described the allegations made by Ms. Lyell against her abuser as sexual abuse in the 

opening paragraph:227 

 

 

 

 
227 Id. 
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Thereafter, BP personnel, including Dr. Oldham and outside legal counsel, reviewed and 

made suggestions on the language of the article.228  

 

 

There was significant back-and-forth discussion on the use of the words sexual abuse or 

assault.229  

 

It was the opinion of certain BP personnel that details about abuse would come out in 

other media reports, following the release of the BP story.230 

 

 
228 Id. 
229 Id. 
230 Id. 



https://plusnxt.relativity.one/Relativity/go?id=8252197-1505173
https://solutionpointintl.sharepoint.com/sites/SBCECInvestigation/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x012000B8F7449F28C92C41B92F346E9CBE6334&id=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FSection%204%2FLyell%20Timeline%20Overview%20as%20Sent%20to%20Task%20Force%2Epdf&parent=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FSection%204
https://solutionpointintl.sharepoint.com/sites/SBCECInvestigation/Shared%20Documents/Forms/AllItems.aspx?FolderCTID=0x012000B8F7449F28C92C41B92F346E9CBE6334&id=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FSection%204%2FLyell%20Timeline%20Overview%20as%20Sent%20to%20Task%20Force%2Epdf&parent=%2Fsites%2FSBCECInvestigation%2FShared%20Documents%2FGeneral%2FReport%2FCitations%2FSection%204


https://solutionpointintl.sharepoint.com/:u:/s/SBCECInvestigation/EcVFtvgiE9BAvWgDDxnXoPUB6T
https://solutionpointintl.sharepoint.com/:f:/s/SBCECInvestigation/Eg4UeftlDI1IlO1YJZBM4Q8BcAHG3


90 
 

 

 

 
 



91 
 

 

 

Many of these attacks were posted on the BP Facebook page, which remained active for 

a period of time after the article was posted. As seen in the evidence we gathered, the 

attacks were not only personal to Ms. Lyell, but they were also of a professional nature 
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Based on the documents reviewed and interviews conducted, our investigation revealed 

that these events led to a public recognition by the EC that the March 2019 BP story 

regarding Ms. Lyell was inaccurate, resulting in a retraction on October 15, 2019.285   

 

 
285https://solutionpointintl.sharepoint.com/:b:/s/SBCECInvestigation/ERPMKivAry9DsbZDKsVMH_oBOYol
LFxUhNgH076jj77mLA?e=pHDrS9. 
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Ms. Lyell was not permitted to speak at the February 2021 EC meeting. 
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3. Membership 

 

The CC is comprised of the Registration Secretary, the Chair of the EC, three members 

nominated by the EC, and four members nominated by the Committee on Nominations.591 

All members other than the Registration Secretary and the EC Chair serve three (3) year 

terms and the Committee is permitted to elect its own Chair.592 There are no written 

standards or criteria for nominating or selecting CC members.593 

 

E. CC Process and Procedures 

 

Apart from what is described above, Bylaw 8 did not provide any formal processes or 

procedures for how the CC would function, the time frame within which submissions 

would be decided, how submissions would be received, or what standard of review would 

be employed. As described in detail below, our audit revealed that the CC developed an 

internal, informal process to receive, review, and make recommendations on submissions 

which developed and transformed between February 2019 and June 2021.  Our 

understanding of this process comes from interviews with current and former CC 

members, EC Staff Member Liaisons, survivors, witnesses, and advocates who have 

personal experience with submissions to the CC, and our review of documents gathered 

during our audit. 

 

During the audit time period, submissions generally came to the CC through electronic 

mail or through an SBC website portal, which was launched in December 2019.594 

 
591 Bylaw 8, Section C. 
592 Id. 
593 Bylaw 8, Section C; Bylaw 15. 
594 According to a former CC Chair, when the Committee was first formed there was no process to clarify 
or classify the emailed submissions. The Chair thought there should be an electronic portal to standardize 
the process. See Interview Memorandum of CC Member 1. The launch of the CC submission webpage 
was publicized in the SBC media outlets, including Baptist Press and the SBC website. See, e.g., 
https://arkansasbaptist.org/post/sbc-credentials-committee-establishes-portal-to-report-alleged-departure-
from-polity-doctrine. The CC also advised an EC Trustee, who previously had emailed multiple submissions 
on behalf of survivors, to relay to the survivors that they should make individual submissions through the 
CC submissions website. See Interview Memorandum of CC Witness 7. 



https://www.sbc.net/about/what-we-do/sbc-governance/credentials-committee/
https://www.sbc.net/about/what-we-do/sbc-governance/credentials-committee/
https://41jmzr10f8zc229tzr2xml7e-wpengine.netdna-ssl.com/wp-content/uploads/2020/03/CredentialsCommitteeSubmissionForm.pdf
https://41jmzr10f8zc229tzr2xml7e-wpengine.netdna-ssl.com/wp-content/uploads/2020/03/CredentialsCommitteeSubmissionForm.pdf
https://solutionpointintl.sharepoint.com/:b:/s/SBCECInvestigation/ERPVSH1SZ2RJrCE8IKgwI74BiJAsiwxFVh_p_OaPcX90kg?e=j0fyVa
https://www.baptistpress.com/resource-library/news/sbc-credentials-committee-establishes-online-submission-portal/
https://www.baptistpress.com/resource-library/news/sbc-credentials-committee-establishes-online-submission-portal/




https://www.sbc.net/about/what-we-do/sbc-governance/credentials-committee/#gf_4








213 
 

 

 

The submission webpage does not provide an email confirmation or other confirmation of 

receipt, nor does it indicate if there is an error in submission. We interviewed two survivors 

who indicated that they had made submissions through the webpage, but the CC did not 

appear to receive those submissions.610 One of the survivors, who had submitted to the 

online submission webpage on the day it launched in December 2019, did not become 

aware that her submission had malfunctioned until she interviewed with Guidepost as part 

of this investigation.611 

 
610 Interview Memoranda of CC Witnesses 2 and 8. 
611 Interview Memorandum of CC Witness 2. 
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Church  Submission 
Date 

Allegation Receipt 
Sent 

Inquiry  
Sent 

Church 
Response  

CC 
Decision 
Date 

Outcome 

Church 4 
Location: 
Kentucky 
 

Inherited 
from BWG. 

Church accused of multiple 
instances of covering up 
sexual abuse. 

N/A 9/16/19
649 

Church 
response 
inherited 
from 
BWG. 

2/3/20 
 

Closed without 
recommendation. 
*Resubmitted 
2/2022. 

Church 5 
Location: 
Georgia 
 
 

Inherited 
from BWG.  
 
 

Church Music Director was 
accused of sexual 
misconduct but church kept 
Director. When more 
allegations came into 
media, Director confessed 
and was terminated. 
 

N/A 12/12/19 2/13/20 N/A  
 

Church 
voluntarily 
dissociated from 
the SBC. No CC 
action. 

Church 6 
Location: 
Illinois 
 

8/16/2019 
Submission 
emailed to 
ERLC and 
EC, which 
was then 
forwarded to 
CC. 

Pastor resigned after 
disclosing his past abuse of 
a minor relative in the 
1960s.  
 

8/16/19 1/15/20 2/13/20 4/3/20 Closed without 
recommendation. 

Church 7 
Location: 
Tennessee 
 
 

10/9/19 
Submitted by 
email. 

Church was in search of a 
new lead pastor. Submitter 
alleged that the candidate 
was accused of 
manipulating young women 
into secret relationships, 
one of them being a sexual 
relationship, while he was 
their youth pastor.  

Not 
known 

No 
inquiry 

11/10/19  11/10/19 Decline further 
consideration. 
 
Church decided 
to no longer 
consider the 
candidate.   
 

Church 8 
Location: 
Tennessee 

12/3/19 
 
 

Pastor may have been 
convicted in 1998 of 
statutory rape of a minor 
congregant. 

12/5/19 4/28/20 11/2/20  
 

11/9/20 2/23/21 - EC 
confirms 
recommendation 
of disfellowship.  
 

Church 9 
Location: 
Mississippi 
 
 
 
 

12/4/19  
 
 
 

Pastor was accused of 
sexually assaulting ex-wife. 
He was indicted by a grand 
jury for sexual abuse, but 
prosecutors did not pursue. 

12/9/19  
 

1/15/20 2/18/20 12/13/21
650 

Closed without 
recommendation.  
 
 
 

Church 10 
Location: 
North 
Carolina 
 
 
 

12/5/19 by 
portal and 
12/10/19 by 
email 
 
 

Pastor was accused of 
sexual misconduct. 

12/12/19 No 
inquiry 

N/A N/A Inactive. 
 
12/15/19 - 
Submitter 
emailed that the 
situation was 
resolved as the 
pastor resigned.  
 

 
649 CC documentation shows that the church was placed under inquiry on this date, but the records are 
unclear if a letter was ever sent. The church had previously sent response documentation to the BWG. 
650 The CC had paused its consideration of this matter from February to December 2020, due to underlying 
legal proceedings which were delayed due to Covid.  











https://solutionpointintl.sharepoint.com/:w:/s/SBCECInvestigation/Ea5cNwpBMb1MmRQ09n-WocQBEKEBkVOIjaGDOghGDDGC0g?e=dWEVJ1
https://solutionpointintl.sharepoint.com/:w:/s/SBCECInvestigation/Ea5cNwpBMb1MmRQ09n-WocQBEKEBkVOIjaGDOghGDDGC0g?e=dWEVJ1
https://solutionpointintl.sharepoint.com/:b:/s/SBCECInvestigation/EWReZx12AA9DnixzqpmkrJcB3zZDOwpZSVgBByv67eE68g?e=NptNTr
https://solutionpointintl.sharepoint.com/:b:/s/SBCECInvestigation/EWReZx12AA9DnixzqpmkrJcB3zZDOwpZSVgBByv67eE68g?e=NptNTr
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EC.675 One Staff Member Liaison wished they had been given the opportunity to attend 

the Caring Well training, as it would have helped her to formulate correspondence to 

survivors that conveyed more sensitivity and awareness of trauma. It was hard for the EC 

Staff Member Liaison to read the submissions, feel grief, but not know how to process 

and respond properly to submitters.676  

 

CC Witness 12, who was a speaker at the Caring Well conference and an expert in this 

field, noted that the CC did not put a high priority on securing training resources for the 

CC members and EC staff liaisons. Even with Caring Well conference experts who would 

be willing to be advisors at their disposable, the CC did not proactively attempt to get 

assistance, expertise, or training, even when it was repeatedly offered to them pro bono. 

Instead, the CC relied on the advice of GJP, who were not trauma-informed or experts in 

sexual abuse issues.677  

 

EC Staff Member Liaisons and CC members acknowledged that their lack of training did 

cause them to take missteps in correspondence with submitters and survivors, and that 

they made improvements as they learned from mistakes. A CC member suggested that 

there should be a professional on the EC staff who is trauma-informed, trained, and 

equipped to speak to survivors. 

 

CC members were deeply affected by their service on the Committee. A former CC Chair 

noted that nothing has affected them more than being on the CC. Other CC members 

noted that the CC was the most difficult role they have had. CC members who are 

respected for their long-standing commitment to ministry indicated that they did not think 

that one could function on the CC for very long, and in fact, many CC members have not 

served for more than two years.  

 

 

 
675Interview Memorandum of EC Staff Liaison 1. 
676 Id. 
677https://solutionpointintl.sharepoint.com/:w:/s/SBCECInvestigation/EUoYOIYA-
DJBmACbBx3ojD4BJKNeYhyCvlYj5l6r2e4TIg?e=DRmWQV. 
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supported by only one assigned EC Staff Member Liaison, who handles all the 

administrative functions of the CC.  

 

The current and former CC members uniformly stated that the staff member who has 

served long-term as EC Staff Member Liaison has done an incredible job in this 

challenging role and that she has been a critical part of refining the CC process. However, 

this EC Staff Member Liaison is not dedicated solely to the CC but instead is also 

responsible for other EC functions and tasks. The EC Staff Member Liaisons have 

explained to us that on some occasions they had to postpone their work for the CC in 

order to complete other projects. Current and former CC members also commended 

another EC Staff Member Liaison, who had trauma-informed training and who gave the 

CC members guidance on how to communicate with and care for survivors. 

 

Of the CC members we interviewed, seven believed that more staff would be useful to 

support the CC. Having additional staff who can step in as needed would alleviate the 

pressure on the one assigned EC Staff Member Liaison and allow for the uninterrupted 

flow of work. In addition, it would provide for a smoother transition in the event that the 

EC Staff Member Liaison leaves that role or is absent for any length of time.   

 

Nine CC members also suggested that the CC would benefit from subject matter 

expertise on sexual abuse matters. Many CC members noted that the EC Staff Member 

Liaison who assisted the CC from October 2020 to June 2021 was a valuable resource 

and advisor because that Liaison had completed sexual abuse and trauma training. We 

recommend that, going forward, the EC Staff Member Liaisons receive such training if 

they are assigned to the CC. 

 

7. Funding  

 

In addition to sufficiently trained staff support, the CC needs adequate funding. While the 

SBC overwhelmingly approved the formation of the CC, no funding was allocated for it. 

In 2019, there was no budget line for the CC. Recently, the SBC Interim CFO prepared 
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